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Response to one-sided Global News story  
 
Wasaga Beach – The following is a statement from Mayor Nina Bifolchi:  
 
“On Tuesday, April 21, Global News published a story with the headline: ‘Morale seems 
quite low’: Wasaga Beach staff working on site amid coronavirus pandemic 
 
To create a headline insinuating low-staff morale, based on one staff member’s opinion, 
without knowledge of this person’s work ethics and performance status in the 
organization, is poor journalism in my opinion. 
 
It is also unfortunate that Global did not care to explore the wide-variety of municipal 
sector employment strategies that exist in Ontario during the pandemic, but instead 
executed a smear job on Wasaga Beach.  
 
It is truly disgraceful that a town staff member would step outside the organization and 
speak to the media instead of their supervisor or our human resources staff.  
 
Throughout this pandemic, we have been open and transparent about staff working on 
site and the steps taken to ensure staff safety.  
 
As an essential service, we have followed best practices and direction from the health 
experts and we will continue to do so.  
 
Allowing staff to work from home places a greater level of vulnerability on the town’s 
computer network. It exposes us to additional cyberattacks like the costly one we 
experienced in 2018. It puts the personal information of those we serve in jeopardy.  
 
The actions of this staff member – going rogue and speaking anonymously to the media 
– speaks volumes to their character. Having such little respect for the organization they 
work for and the taxpayers who pay their wage is truly disappointing.  
 
I know that some people are afraid. And it is OK to be afraid. These are certainly scary 
times. That is why we have provided staff with opportunities to leave the organization 
during the pandemic and return when the crisis is over.  
 
The vast majority of our staff supports our approach. 
 
Throughout the pandemic, we have encouraged staff with concerns to speak with their 
manager, human resources, or a counselor through our employee assistance program.  
 


