
 

We would never attack or dismiss a member of our municipal family for feeling unsafe 
during this time, nor would we punish them down the road. That is simply not how we 
operate at the Town of Wasaga Beach.  
 
I speak with our staff on a daily basis and I can tell you I am not hearing anything about 
low morale.  
 
Throughout this pandemic, I have seen some shining stars and true leaders within our 
organization. I am so appreciative of their efforts during this difficult time.  
 
Many other essential employees throughout our province continue to show up for work 
and I commend them as well. 
 
I am grateful to our staff who continue to show up for work. The majority of our staff 
know they are lucky to have municipal jobs. Working for the town provides a level of 
security that not all jobs do.  
 
Government employment at any level is great to have in this country. But when the 
going gets tough, our staff have a responsibility to step up and ensure that services 
continue.  
 
Thousands of other frontline staff – making far less than civil servants – continue to 
show up for work each day and frankly they are putting themselves at far greater risk of 
exposure to COVID-19. They are our grocery store workers, truck drivers, and food 
service staff, to name but a few sectors.    
 
Hundreds more people in our community, and thousands across our province find 
themselves suddenly without any work at all and my heart goes out to them.  
 
Some employees might feel entitled to work at home and earn 100 percent of their 
wage, but there is no way they can perform at the same capacity as when at work.  
 
It is simply unfair to let some employees receive full compensation for working at the 
kitchen table while others, such as Public Works staff, firefighters, administrative staff, 
parks workers, or our leadership team, report for work. 
 
In addition, allowing employees to work at home when they cannot realize full 
performance, and in turn compensate them 100 percent, is unfair to taxpayers who pay 
the wages of our staff.  
 
The vast majority of town staff are happy to be working and I truly appreciate all that our 
staff are doing to ensure that Wasaga Beach comes out even stronger than we were 
before COVID-19 hit.” 
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